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WHY POST?

In today’s competitive job market, offering a strong
education benefits program is more than just an
employee perk—it’s a strategic investment in
retention, recruitment, and workforce development.

Post University partners with organizations to
deliver customized, flexible, and high-impact
education solutions that support business goals
and drive measurable results.

THE POWER OF

EDUCATION PARTNERSHIPS

A customized education benefit program provides employees with the opportunity to enhance their
Skills, pursue career advancement, and contribute to organizational success.

Post University’s partnerships are designed to help organizations drive success through education-
focused workforce strategies. Strategic benefits and the impact of education partnerships include:

Stronger Talent Retention

Employees who utilize education benefits are
2x more likely to stay with their employer.
Fickewirth.com

58% of employees say they would stay at a
company longer if they had tuition assistance
opportunities.

Brighthorizons.com

Companies with education benefits have a
23% lower turnover rate than those without.
Flickewirth.com

Increased Productivity & Engagement

Skilled employees lead to higher efficiency
and innovation.
Umassgloball.edu

Education benefits increase engagement by
providing career advancement opportunities
and skill development.
Uschamberfoundation.org

Competitive Advantage in Recruitment

» Companies with education benefits attract top
talent, especially among younger generations.
Instride.com

* 76% of employees are more likely to apply to
a company that offers tuition assistance.
Myshortlister.com

Enhanced Workforce Development &
Succession Planning

* Organizations with education benefits see
a 30% higher internal promotion rate for
program participants.

Brighthorizons.com

Cost Savings & ROI

* A 129% return on investment is reported by
organizations that invest in tuition benefits due
to reduced turnover and increased employee
performance.

LuminaFoundation.org



Flexible, Tailored
PARTNERSHIP MODELS

At Post University, we understand that every organization has unique workforce
development needs. We offer four customized partnership models to align with

your business strategy, budget, and employee development goals.

Premier Partner (High-Impact Direct Billing Model)

» Seamless tuition direct billing for employees, reducing financial burden
» Preferred tuition rates with exclusive partner tuition reductions
» Co-branded landing pages and tailored marketing campaigns
» Executive-level reporting on enrollment, retention, and program impact
Dedicated success team supporting employee enrollment, persistence, and career progression

2 Strategic Partner (Hybrid Direct Bill & Reimbursement Model)

* Flexible direct billing or tuition reimbursement options

* Reduced tuition rates for employees and eligible family members

» Customized engagement strategies to promote benefit awareness and usage

» Workforce upskilling & career pathway development to align with organizational priorities

3 Education Access Partner (Tuition Deferment Model)

* Employees complete courses and submit grades for reimbursement before tuition is due
* No upfront tuition costs, making education more affordable

» Standard tuition reductions applied for partner employees

» Access to career development resources and workforce planning tools




4 cohort-Based Learning Model (Available for Select Partners)

For organizations seeking structured,

scalable learning pathways, Post University
offers customized cohort programs tailored
to business goals, workforce demands, and

leadership development.

COHORT MODEL
BENEFITS

Industry & Organization-
Specific Learning

» Cohort curriculum can integrate company-
specific challenges, case studies, and best
practices into coursework.

* Employees apply knowledge directly to real-
world organizational issues and opportunities
as part of their academic experience.

Faster, Streamlined
Enrollment & Processing

» Accelerated admissions processing and
transcript evaluation

* Pre-determined start dates and completion
timelines to align with workforce planning,
accreditation, and strategic succession
initiatives.

Higher Completion Rates
& Peer Support

Employees move through programs as a group,
naturally forming peer learning networks for
higher persistence and success rates.

Dedicated cohort-specific support services,
including tailored orientation sessions and
ongoing guidance.

Custom Content Integration
& Training Alignment

Option to incorporate corporate training
modules, system policies, or leadership
frameworks into coursework.

Programs can be structured for multi-site,
regional, or facility-wide cohorts, promoting
cross-functional learning and collaboration.




TUITION DEFERMENT

Making Education More
Accessible for Employees

Eliminate Financial Barriers With
No Upfront Tuition Costs!

Unlike traditional tuition assistance programs,
Post University offers a Tuition Deferment option,
allowing employees to:

» Take courses without upfront payments
» Complete coursework, receive grades, and
submit for reimbursement before tuition is due

*  Minimize financial risk and maximize
education benefits

This structure significantly increases employee
participation rates in tuition programs by
removing cash flow challenges—resulting in
higher enroliment, better retention, and more
skilled employees in your workforce.

HIGH SCHOOL ACADEMY

A Transformational Benefit for
Your Employees’ Families

By extending education benefits to employees’
families, Post University’s High School Academy
could be a game-changer.

At a 90% tuition reduction, high school-aged
dependents of employees can complete
college-level courses—up to an associate degree
—while still in high school. This could translate to
a $30,000+ savings per child in future college
tuition costs.

Key Benefits:

» Early college credit accumulation, reducing
future tuition costs

* Increased college readiness and workforce
preparedness

Strengthens employee loyalty through
life-changing education benefits for families




BUILD YOUR CUSTOM
EDUCATION BENEFIT PLAN TODAY

Ready to create an impactful, high-value education partnership that
strengthens your workforce and supports employee families?
Explore how Post University could empower your organization’s future.
What’s Next?

SCHEDULE A 30-MINUTE CONSULTATION

with our team to discuss your goals, available tuition assistance options,
and how we can build a high-impact partnership together.

CONTACT US TO GET STARTED TODAY!
partnerships@post.edu

Post

UNIVERSITYe

EST.1890

J

800 Country Club Road, Waterbury, CT 06723



